
 

 

 

 
 

SASOG PRESIDENTIAL REPORT: END OF TERM 

 

HIGHLIGHTS OF THE 2018-2020 COUNCIL: 

As I  hand over the Presidency of SASOG to my successor, I  do so at a 
t ime l ike no other in the history of the Society.  The Covid-19 pandemic 
has altered almost every aspect of our activit ies as a Society and the 
way that we interact with each other and our membership.  

Despite this,  SASOG has made signif icant progress over the past three 
years and I am proud of the part Council  has played in these 
achievements. 

 

 
 

Below are a few of the highlights of the 2018-2020 Council 

 



COUNCIL ADMINISTRATION AND FINANCE: 

In the interest of good corporate governance, statutory documents that 
formalize service level agreements between SASOG and Healthman, 
GMG, Royal House and the Expert Opinion Panel were negotiated, 
drafted, or redrafted.  

The approval of a Constitutional change resulted in Dr Haynes van der 
Merwe being elected President Elect which means that he wil l  now take 
over the Presidency with immediate effect. 

Previously exist ing and new Counci l  committees have been grouped 
under the various portfol ios.  The roles, tasks and functions of these 
portfol ios are now clearly l isted and have been placed in the public 
domain on the SASOG website to assist with continuity between 
Councils.  

I  am pleased to report that SASOG’s f inancial posit ion remains stable 
and that the Counci l  in it iated a renewal of the investment strategy, and 
redistr ibution of investments, which has already yielded excellent short- 
term outcome. 

 

EDUCATION: 

The Drakensberg SASOG 2020 congress was undoubtedly a highl ight for 
everyone who could attend it and it was also one of the very last pre-
COVID-19 face-to-face congresses! We are al l  indebted to Hennie 
Lombaard and his organizing team from Wits.  The healthy relationship 
between academic departments and SASOG continued during this term. 

The congress created a very suitable platform to launch several new 
init iatives described below.  

SASOG regional CPD meetings subsequently moved very successful ly to 
an onl ine platform. Thanks to everyone who worked hard on this 
transformation. 

 

SASOG-GMG PARTNERSHIP: 

During the 2018-2020 term, SASOG and GMG moved much closer 
together for the good of both groups. The start of the term saw much 
interrogation into the roles that each of these organisations play and the 
value that they provide. It was agreed that a united front would improve 
the posit ion, image and negotiating power of the discipl ine. 
Representation by the two groups at each other’s meetings has resulted 
in constructive and robust cooperation. 

A number of col laborative projects were undertaken during this term, 
including:   

•  Value-based init iative (contract with Discovery Health) 
•  Peer review contract (with GEMS and others) 



•  Evaluation of guidel ines for funding and for day care procedures 
•  Review of procedure coding descriptors 
•  Private practice weekend workshop 

 

CLINICAL CARE PROGRAMMES: 

BetterObs and BetterGyn: 

Fol lowing the launch of BetterObs in 2018, BetterGyn has now been 
establ ished with the development of several cl inical guidel ines, consent 
forms and patient information leaflets.  The aim is to improve patient care 
and eventual ly to reduce medical l i t igation. 

 

WELLNESS PROJECT: 

There is a growing need for Societies to play a role in the well-being of 
members, in a hol ist ic way. SASOG therefore took a decis ion to launch 
a web-based, wel lness project in February 2020. Launched with a fun run 
at the congress in March, the programme now offers psychological 
support and stress management init iat ives.  

The opportunity to contr ibute a commemorative piece in memory of a 
col league was started during the Covid-19 pandemic as a much-needed 
way to honour vict ims of the pandemic. 

 

CORPORATE IDENTITY: 

To keep up with the t imes, the SASOG Council  took a decis ion to redesign 
the SASOG heraldic crest with cleaner, contemporary and more print 
fr iendly colours and style.  The main elements of the old crest were 
retained, a protea was added as a crest and the Rod of Asclepius moved 
posit ion. 

The new logo and crest were launched and very wel l  received by 
members at the Drakensberg congress in March 2020. The motto was 
kept unchanged as: “Mul ier is  Causa” which loosely translates as “for the 
sake of the women” 

In my view, a key accomplishment by Council  during this term was the 
composit ion and acceptance of a pledge which resolves those who sign 
it  to change with the t imes. It  acknowledges our complex history and the 
inequit ies and wrongs of the past which affected macro society as well  
as SASOG and its members and commits us as a Society to work towards 
a better and more equal Society. It is envisaged that future Counci ls and 
off ice bearers wi l l  embrace the pledge and serve by its principles.   

 

 

 



COMMUNICATION: 

This new SASOG logo features prominently on our revamped, redesigned, 
and more functional website, now managed by Royal House. The 
website not only has a more modern look but is  also updated more 
frequently and is easier to navigate.  As a result,  i t  now serves its role as 
the face, archive and communication platform of the Society much 
better.   

A dedicated SASOG mobile phone App was redesigned in 2020 and has 
already become indispensable in Societal communication. BetterObs 
and BetterGyn documents are posted here and it  is  used, among others,  
for voting, CPD points, messages, etc. 

To assist the Society with consistency in our communications, Council  
contracted a public relations and media l iaison professional. This has 
resulted in several press releases on important topics being published, 
the compilation of patient information leaflets and, consistency in 
branding and communication. 

 

LIAISON: 

We are proud that the 2018-2020 SASOG Council  obtained a FIGO 
Council  seat through being voted for in Brazi l .  We also have good 
representation on many FIGO committees. In addit ion, we successful ly 
bid for the FIGO 2024 congress in Cape Town, which has now been 
moved to 2025. The proud history of SASOG’s contr ibution to FIGO 
programmes continues.  

SASOG remains committed to the FoSAS federation and to SAMA. We 
mediated the successful  relaunch of the SA Society of Gynaecologic 
Endoscopy and wi l l  welcome the Society of Obstetr ic Medicine when 
they are ready to join us. 

I  am pleased to report that, during this term, we forged constructive 
relationships with al l  indemnity insurers.  Regular meetings were 
establ ished, and attendance included GMG representatives.  I  wish to 
thank the medico-legal committees and hope that this can continue in 
the future. 

 

ACKNOWLEDGEMENTS: 

I  wish to thank the Honorary Secretary and Treasurer and members of the 
Executive committee who have assisted me so ably during this term. I  
also extend a word of thanks to each member of Council  for your 
unfai l ing support,  hard work and trust.   

I t  has been my privi lege and pleasure to reconsider strategy, share 
thoughts and work with Bianca Zondagh, Conrad Mashi loane, JP du 
Buisson and al l  the GMG directors. 



Lastly, we acknowledge that the progress described above would not 
have been possible without the professional services rendered by Al ison 
and James Shaw from Royal House, Casper Venter and the team from 
Healthman, and Heidi Kruger for communications assistance, and I thank 
al l  these partners. 

 

I promise my continued commitment to our Society and wish the 
incoming President, Haynes van der Merwe, and his new Council 
success and collegiality in all their activities and engagements! 

 

Professor Greta Dreyer 

 

 


