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 Academic Heads of Department and Research, Education and Training Subcommittee of SASOG 

MINUTES 

Date:  3 March 2018 

Venue:  Southern Sun Elangeni Hotel 

Time:  9h30 – 13h00 

Attendees: 

Prof MH Botha (Chair) 

Prof HA Lombaard 

Prof SM Baloyi 

Dr GA Petro (for Prof L Denny) 

Prof G Dreyer (SASOG) 

Prof BG Lindeque 

Prof L Snyman (COG SA) 

Prof TS Monokoane 

Prof HM Sebitloane 

A Shaw 

1. Background and Introduction 

a. First meeting of its kind set up by SASOG for potential collaboration between SASOG and the academic 

HOD of universities. Strategic decision by SASOG to support academic HOD. This will be a SASOG 

sponsored meeting twice a year. There is a budget for these meeting of R 50 000 annually. This forum is 

about sharing issues not addressed in other forums. 

b. Prof Dreyer is attending as chairperson of Research and Training subcommittee of SASOG. She 

welcomed members. Important goal is to address areas where SASOG can assist academic departments 

and vice versa i.e. a collaborative undertaking for the promotion of OBGYN in SA. Need to give feedback 

to SASOG Council on progress achieved. 

c. Discussion was opened to the floor to determine attendees’ vision of these meetings.  
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i. It was a general consensus that this initiative of SASOG is welcomed and it is felt there is room 

to share good practices to learn from each other and explore opportunities. 

ii. Suggestion was made for an annual meeting.  Leadership should be on a rotational basis so as 

all can become active. Meeting should have purpose and outcomes. This provides a forum and 

opportunity to meet outside of College functions and focus on what is important in academia 

and boost the spirit of collaboration. 

2. Supernumerary registrars 

a. Criteria for entry of Supernumerary registrars is usually different to local registrars.  (don’t always insist 

on Part I) Under HPCSA no university can enrol a Supernumerary Registrar without a HPCSA training 

number. 

b. Challenges faced: 

i. People come in and do orientation (Medical Officer time) but fail to meet the grade to become 

a registrar. They can then write diploma or return home. (UCT) 

ii. Supernumerary registrars are unfunded or poorly funded and they should get extra tuition to 

assist them.  

iii. Language is often an issue for the candidates. There is a strong relation between English 

language and academic progress. Question as to should the candidates do exams in own 

language was discussed. 

iv. Burden is on each academic unit to ensure they qualify.  

v. Exams are used to change job category. Suggestion was made to look at the objective behind 

the exercise and perhaps consider training as oppose to passing exam.  

c. Number of supernumerary registrars: 

i. 10 at Wits (13 capacity) 

ii. 8 at UKZN and Stellenbosch  

iii. 3 at UFS 

iv. 11 at UCT 

v. 0 at Mthatha and 0 at UP 
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d. Summary: 

i. Keep on agenda 

ii. Need systems in place to manage effectively 

iii. Be fair to candidates in unfunded positions and provide equal training and help to achieve their 

goals. 

iv. Language remains a challenge and maybe look to language training within the university. Need 

to consider a way to assist. 

e. Action: 

i. Circulate UCT document  

3. Consider a needs assessment based on relationship with SASOG: 

a. Funding is required for: 

i. Registrars presenting at international and national congresses  

Criteria should be: 

a.  Must be work done while in registrar time 

b. Within a year of registrar time 

ii. Training opportunities above what is being currently offered in their department. 

b. Current funding available through SASOG is: 

i. Research  

ii. Training  

iii. Educational activities 

c. SASOG is currently funding SAATOG with a grant.  

d. Funds have been available but not requested. There is a resource it is not being used.  

e. Summary: 

i. Funds are available in the budget that are not being utilised. Need to identify projects and make 

application to SASOG Research, Training and Education subcommittee. 

4. Any role for SASOG for salaries for sub specialty training support? 

a. This is a difficult issue and tends to be addressed on an ad hoc basis. No coordination of these efforts at 

the moment. Hospital groups tends to fund a single person. This would be a huge undertaking for 

SASOG. SASOG should, on behalf of training institutions, speak to DOH to invest in this. Ask SASOG to 
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represent this group or facilitate to voice concern about sub-specialty training that is currently 

unfunded. DOH should make this training accessible and equitable and offer posts.  

b. HELMA was proposed as a NGO to approach for funding. H Lombard to investigate. 

c. Summary: 

i. There are funds available for registrars and M Students, application needs to be made.  

ii. Funding for sub specialty training should be encouraged through SASOG lobbying the DOH.  

5. Registrar Symposium 

a. Ethicon have in the past sponsored academic research presentations, hosted by a university. This has 

largely disappeared and been replaced by the SAATOG symposium which is funded in part by SASOG. 

(However the focus is different to the academic angle of the Ethicon symposium). 

b. The issue of research output was raised. It was felt that each university has its own rules that apply 

regarding research and what is required for exams, graduation etc. 

c. Question of maintaining a registrar symposium in some format was discussed. Funding exists and 

SASOG has a responsibility to strengthen SAATOG. Need to get full registrar membership and get HOD 

to enforce membership.  

d. Summary: 

i. This group to establish a SASOG Registrar meeting on the model of Ethicon Registrar meeting. 

SASOG Council to agree to this.  

ii. SAATOG must liaise with HOD with regards to their meeting. SAATOG meeting may still occur – 

but will be different format. 

iii. Need to engage with SASOG for yearly funding. 

iv. SAATOG membership should be supported by HOD.  SAATOG members should get free SASOG 

membership. Should ask SAATOG to review annual fees as they seem high. 

6. Future items on agenda 

a. Clinical training 

b. Communication training for registrars 

i. This relates to softer skills like communication with patients and families in appropriate manner. 

There is a need to improve formal communication training. Some of this lies with the curriculum 

and formalising by examining communication skills.  

ii. Poor communication is one of the top issues against the profession as a whole.  

iii. Assessment drives learning so this should be considered as an ongoing activity.  

iv. Suggested that this be considered as a component in the SASOG registrar symposium. 
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v. Suggestion was made for regional workshops. 

vi. Questions were raised as to how to use inks with the private sector. It was recommended that 

private colleagues get involved in the academic departments  

c. Registrar time 

i. Discrepancy between universities as to how the training is dealt with in terms of time to 

complete training. Aim to have similar protocol in all universities. 

ii. Al registrars should have regular monitoring and assessment. For example, Part I completed in 

18 months otherwise out of program, 44 months to complete. Must consider early exit routes. 

There is a need to share similar problems and support each other with difficult decisions. 

7. Future 

a. Consensus was that this was a worthwhile meeting.  It should continue to be a forum to share issues 

and also act as a platform for learning.  

b. It was suggested that the Chair should have a term of a few years then rotate to someone else. Prof 

Botha was nominated and elected to act as chair until 2020. 

 

8. Thanks 

Thanks was conveyed to those attending, for their contribution, as well as to SASOG for the opportunity. 

End 
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